
Read the Job Announcement Carefully. 
Please ensure minimum requirements are met before submitting the application.  Answer all questions

completely and accurately on the employment application.  Failure to complete the entire application may

result in disqualification or rejection.

JOB TITLE: PARK RANGER (PART TIME)

DEPARTMENT: PARKS AND RECREATION/REYNOLDS NATURE PRESERVE

SALARY: $ 8.35 HOURLY DATE POSTED:      10/24/16

MUST MEET MINIMUM REQUIREMENTS:   High school diploma or GED.  A valid Georgia driver’s license is required.

Attendance is an essential function of this position and requires working every weekend from 8:00 am to 5:00 pm.   

NATURE OF WORK: The purpose of this position is to patrol Reynolds Nature Preserve and monitor park activities and

patrons. 

SOME OF THE ESSENTIAL JOB DUTIES INCLUDE: Identify and investigate suspicious behaviors;  ensures patrons

compliance with park rules and regulations; provide an official presence to deter vandalism, unsafe behaviors, or other activities

which jeopardize the security of parks; work to resolve conflicts with patrons and stopping potentially dangerous and/or destructive

behaviors; contact police when additional assistance is needed or a crime has been committed; provide assistance, directions, and

information to patrons; promote park activities and services; respond to complaints; report broken park equipment; and report

and/or repair hazardous trail conditions.  Performs other related duties as required.

Tasks requires the ability to exert very moderate physical effort in light work, typically involving some combination of stooping,

kneeling, crouching and crawling, and which may involve some lifting, carrying, pushing and/or pulling of objects and materials

of moderate weight (12-20 pounds).   Some tasks require the ability to perceive and discriminate colors or shades of colors, sounds,

odor, and visual cues or signals.  Some tasks require the ability to communicate orally. Performance of essential functions may

require exposure to adverse environmental conditions, such as smoke, dust, pollen, wetness, humidity, animals, or wildlife. 

SELECTION PROCEDURE:  Selection will be made from a register of eligible applicants that may be established by education,

work experience, test score, personal interview, credit check, criminal history, driving history (copy of driver’s license may be

required), drug screen, and/or physical examination.

TO APPLY: Applications may be submitted on-line at our County Website until the position is filled.

Clayton County, Georgia is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will

provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees

to discuss potential accommodations with the employer.


